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ASX Limited

Level 8, Exchange Plaza
2 The Esplanade
PERTH WA 6000

2011 Annual Report - Additional Disclosure of Diversity Recommendations

Please find attached an updated Corporate Governance Statement for Haranga Resources Limited
(“the Company”).

The Company has made additional disclosures to the market about the extent to which the
Company has followed or not followed each of the diversity recommendations of the Council in
order to comply with listing rule 4.10.3.

Yours faithfully

o

AARON BERTOLATTI
Company Secretary
HARANGA RESOURCES LIMITED

Level 1, 33 Richardson Street, West Perth, WA 6005
PO Box 828, West Perth, WA 6872
Tel: (08) 2200 4415  Fax: (0B) 8200 4469  www.haranga.com
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CORPORATE GOVERNANCE STATEMENT

The Board of Directors of Harenga Resources Limited (“Haranga Resources” or “the Company") is respansible for
corporate governance of the Company. The Board guides and monitors the business and affairs of the Company an
behalf of the shareholders by whom they are elacted and to whom they are accountable.

The Company has established a set of corporate governance policies and prosedures and these can be found within
the Company's Corporate Govemance Plan located on the Company's website: www.haranga.com. These are based
on the Australian Securities Exchange Corporate Governance Coundil's (the Coundil's) "Principles of Good Corporate
Governance and Dest Praclice Recommendations” (the Recommendations). In accordance with the Council's
recommendations, the Corporate Governance Statement must now contain certain specific information and must
dizclose the extent to which the Company has followed the guidelines during the peried. Where a recommendation has
riot been followed, that fact must be disclosed, together with the reasons for the departure.

To further this, the Company's Trading Policy ¢an also be found on the Company's wabsite as can the full Corporate
Governance Statement detailing all the Coundils amendments which are effective 1 January 2011, including diversity,
and the company’s campliance or non-compliance with these principles.

Structure of the Board

The skills, experience and expertise relevant to the posilion of Director held by each Director in office at the date of the
annual report is included in the Directors' Report. Direetors of the Company are considered to be indepandent when
they are indepenhdent of management and free fram any businéss or other relationship that could materially interfere
with, or could reasonably be percegived to materially interfere with, the exercise of their unfettered and independent
judgement.

The Board has accepted the following definition of an Independent Director:

"An [ndependent Directar is 2 Director who is not 2 member of managementi, is a Non-Executive Director and who:

* s not a substantial shareholder (under the meaning of Corporations Law) of the Company or an officer of, or
otherwise associated, dirgctly or indirectly, with & substantial sharehelder of the Company;

r  has nat within the last three years been employed in an executive capacity by the Company or another Company
member, or been a Director after ceasing to hold any such employment;

# i5 not a principal of & professional adviser to the Company or another Company member;

= 5 not a significant consultant, supplier or customer of the Company or another Company member, or an officar of
or otherwise associated, directly or indirectly, with @ significant consultant, supplier or customer;

= has no significant contractual relationship with the Company ar another Company member ather than as a Director
of the Company;

» g free from any interest and any business ar other relationship which could, or could reagonably be perceived o,
materially interfare with the Dirgctor's ahility to act in the best interests of the Company.”

In accordance with the definition of independence above, Mr. Bai-Ochir Sukhbaatar is the only Independent Director.
Accardingly, a majority of the board is not considered independent.

There are praceduras in place, 85 agreed by the board, to enable Directors to seek independent professional advice on
issues arising in the course of thelr duties at the company’s expense. The term in office hald by each Director in office
at the date of this repart is a3 follows:

Name Term in office
Matthew Woad 2 years

Raobart Wrixon 1 year, 6 months
Timathy Flaval 2 years, 3 months
Bat-Ochir Sulkhbaatar 4 months

Kerry Griffin 2 months

Erdane Tzangelbayar 2 months

Nomlnation Committes

The Board has formally adopted a Nomination Committee Charter but given the present size of the Company, has not
formed a separate Committee. Instead the function will be undertaken by the full Board In aceordance with the policies
and procedures outlined in the Nomination Committee Charter. At such time when the Company is of sufficient size a
separate Nomination Committee will be formed.

Audit and Risk Management Committee

The Board has formally adopted an Audit and Risk Management Committee Charter but given the present size of the
Company, has not formed a separate Commitiee. Instead the function of the Committee will be undertaken by the full
Board in accordance with the policies and procedures outlined in the Audit and Risk Managerment Committee Charter.
At such time when the Company is of sufficient size a separate Audit and Risk Managemant Committee will be formed.

Haranga Resources Limited 1 Annexurs to 2011 Repart to Sharehalders
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CORPORATE GOVERNANCE STATEMENT

It is the Board's responsibility to ensure that an effective internal contral framewark exists within the entity. This
includes both internal controls to deal with both the effectivenass and efficiency of significant business processes, the
safeguarding of assets, the maintenance of proper sceounting records, and the reliability of financial and non-financial
infarmation. It is the Board's responsibllity for the establlshment and maintenance of & framework of internal contral of
the Campany.

Performance

The Board of Haranga Resources conducts its perfarmance review of itself oh an angaing basis throughaut the year.
The small size of the company and hands an management style requires an increased level of interaction between
directors and executives a throughout the year. Board members meet amongst themselves hoth formally and
informally. The Board considers that the current approach that it has adopted with regard to the review of its
perfarmance provides the best guidance and value to the Company.

Remunaration

It is the company's ohjective to provide maximum stakeholder benefit from the retention of a high guality board by
remunerating directors fairly and appropriately with reference fo relevant employment markef conditions. The
Company does not link the nature and amount of executive and directors’ emoluments to the company's financial and
operational performance.

For details of remuneration of Directors and Executives please refer to the Directors' Report.

The Board is responsible for determining and reviewing compensation arrangements for executive directors. The Board
has formally adopted a Remuneration Cammittee Charter however given the present size of the Company, has not
formed a separate Committee, Instead the function will be undertaken by the full Board in accordance with the policies
and procedures outlined in the Remuneration Commitiee Charter. At such fime when the Company is of sufficient size
a separate Remuneration Committee will be farmed. There is no scheme to provide retirement benefits, other than
statutory superannuation, to Non-Executive Directors.

Diversity Policy

The company is committed to warkplace diversity and to ensuring a diverse mix of skills and talent exists amongst its
directors, officers and employees, to enhance Company performance. The Board has adopted a Diversity Policy which
addresses equal opportunities in the hiring, training and career advancement of directors, officers and employees.

In accordance with this palicy, the Board provides the following information pertaining to the proportion of women
across the organisation at the date of this report.

Actual
Numbar Percantags

Wamen In tha whole organisation 3 18%
Women in senior executive positions - -
Women on the board - -

Trading Policy

Under the Company's securities trading policy, an executive or director must not trade in any securities of the Company
at any time when they are in possession of unpublished, price-sensitive information in relation to those securities.

Before commencing to trade, an executive must first obfain the approval of the Managing Director to do so and a
Director must first obtain approval of the Chairman. Only in exceptional circumstances will approval be farthcoming
inside of the period commencing on the tenth day of the month in which the company Iz required 1o release its
Quarterly Activities Report and Quarterly Cashflow Report and ending two days following the date of that release,

Risk
The board has continued its proactive approach to risk management. The identification and effective management of

risk, Including calculated risk-taking is viewed as an essential part of the Company's approach fo creating long-term
shareholder value.

In recognition of this, the board determines the company's risk profile and is respansible for aversesing and approving
the risk management strategy and policies, intemal compliance and internal control.

The board oversees an annual assessment of the effectiveness of risk management and internal compliance and
contral. The tasks of undertaking and assessing risk management and internal contro! effectiveness are delegated to
management through the CEQ, including responsibility for the day {o day design and implementation of the Company's
rigk management and internal contrel system. Management reports to the board on the Company's key risks and the
extent to which it believes these rske are being adequately managsd.

Haranga Resources Lirmnited 2 Annexure to 2011 Report to Sharehalders
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CORPORATE GOVERNANCE STATEMENT

CEO and Finance Director

In accordance with section 2B5A of the Corporafions Act, the CED and Finance Direcfor have provided a written

statement to the hoard that:

» Their view provided an the Company's financial report is founded on a sound system of risk management and
Internal control compliance and control which implements the financial polices adopted by the board

» The Company's risk management and internal campliance and eantral aystem is aperating effectively in all material
respects

The board agrees with the views of the ASX on this matter and notes that due to its nature, intermal control assurance
from the CEO and Finance Director can only be reasonable rather than absolute. This is due to such factors as the
need for judgement, the use of testing on a sample basis, the inherent limitations in jnternal control and because much
of the evidence available is persuasive rather than conclusive and therefore is net and cannot be designed to detect all
weaknesses in control procedures.

Shareholder Communication Palicy

Pursuant to Principle 6, the Company's objective is to promote effactive communication with its shareholders at all
timas,

Haranga Resources Limited is committed to:

» Ensuring that sharehalders and the financial markets are provided with full and timely information

» Complying with continuous disclosure obligations contained in the ASX listing rules and the Corporations Aet in
Australia

»  Communicating effectively with its shareholders and making it easier for sharshalders to communicate with the
Company

To promote effective communication with shareholders and encourage effeclive participation at general meetings,
information is communicated to shareholders:

=  Through the release of informatien to the market via the ASX

Through the distribution of the annual report and notices of annual general meeting

Through shareholder mestings and investor rélations presentations

Through letters and other forms of communications directly to shareholders

By posting relevant inforrmation on the Company's waebsite: www.haranga.com

The: external auditors are required fo attend the annual general meeting and are available to answer any shareholder
questions about the conduct of the audit and preparation of the audit report.

Corporate Governance Compliance

During the financial period Haranga Fesources has complied with each of the 8 Corporate Governance Frinciples and
the corresponding Best Practice Recommendations, other than in relation to the matters specified below:

Eest Practlce

Recommendation | Notification of Departure Explanation of Departure

21 The Company does nat have The Directors consider that the current structure and composition of
a majority of independent the Board is appropriate to the size and nature of operations of the
directors Company.

22 The Chairman is not an The Directors consider that the current structure and composition of
independent director the Board is appropriate to the size and nature of aperations of the

Company.

2.4 The Group does not have a The role of the Nomination Commilitee has been assumed by the
Momination Commiftee full Board operating under the Nomination Commitiee Charter

adopted by the Board,

3.3 The Company has not The Beoard continues to menitor diversity across the organisation
disclosed in its apnual report and is satisfied with the current level of gender diversity within the
ite measurable objectives for Company as disclosed sbove, Due fo the size of the company and
achieving gender diversity and | its amall number of emplayaesg, the Board does not consider it
progress towards achieving appropriate at thig time, to formally set measurable objectives for
them. gender diversity.

418&42 The Group doss not have an The role of the Audit and Risk Management Committes has been
Audit and Risk Management assumead hy the full Board operating under the Audit and Risk
Commitiae Management Cornmittee Charter adopted by the Board.

81482 The Group does not have a The role of the Remuneration Commitiee has been assumed by the
Remuneration Commitiee full Board aperating under the Remuneration Committee Charter

adopted by the Board.,

Maranga Resources Limitted
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ASX Compliance Ply Limited
ABN 26 087 780 480

Leval 8 Exchange Plaza

2 The Esplanade

PERTH WA 6000

ASX kb

COMPLIANCE

Telephone 61 8 8224 Q000
Facsimile 8180221 2020
WY, S COM, U
21 March 2012

Mr T Flavel

Company Secretary

Haranga Resources Limited
Level 1, 33 Richardson Street
WEST PERTH WA 6005

By Email: tim.flavel@warrior.com.au

Dear Tim
HARANGA RESOURCES LIMITED (the “Company”)

We refer to the Company's annual report for the year ended 31 December 2011 ("Annual Report")
released to the market on 2 March 2012 and in particular to the Company's disclosures about its
corporate govemance practices and in particular its diversity policy.

Listing rule 4.10.3 requires that an enfity include in its annual report:

‘A statement disclosing the extent fo which the entify has followsd the recommendations set by
the ASX Corporate Govemance Council during the reporting period. If the entity has not followed
all of the recommendations the entity must identify those recommendations that have not been
followed and give reasons for not following them. If @ recommendation had been followed for
only part of the period, the entity must state the period during which it had been followed.”

Principle 3 of the 2010 amendments to the 2 edition of the ASX Corporate Govemnance Principles and
Recommendations states that Companies should actively promote ethical and responsible decision-
making and that;

“Companies should publish their policy concerning diversity, or a summary of that policy, and
disciose annually their measurable objectives for achicving gender diversily, their progress
toward achieving those objectives and the proportion of women in the whole organisation, in
senior management postings and on the board"

More specifically the following recommendations set out in more detail the requirements:-

Recommendation 3.2

‘Companies should establish a policy concerning diversily and disclose the policy or a summary
of that policy. The policy should include requirements for the board fo establish measurable
objecfives for achieving gender diversily and for the board to assess annually both the objectives
and prograss in achisving them.”

Recommendation 3.3
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‘Companies should disclose in each annual report the measurable objectives for achiaving
gender diversity set by the board in accordance with the diversity policy and progress fowards
achieving them.”

Recommendation 3.4

‘Companies should disclose in each annual report the proportion of women employees in the
whole organisation, women in senior executive positions and women on the board,”

Recommendation 3.5

"Companies should provide the information indicated in the Guide to reparting on Principle 3.”

The Listed Entities Updates dated 1 Cctober 2010 and 7 February 2012, reminded listed entities of their
obligation to report under the 2010 amendments to the 2/ edition of the ASX Corporate Governance
Principles and Recommendations as set aut above in their annual report for their first financial year
commencing on or after 1 January 2011.

ABX Listings (ASXL) has reviewed the diversity policy disclosures in the annual reports of all enfities,
Upon our review of the Company's Annual Report, ASXL could not identify a statement in the annual
report confirming whether the (entity type) had followed or not followed the diversity recommendations of
the Council.

ASXL aftaches particular importance to encouraging a consistently high standard of listed entities'
disclosures ahout the Council's corporate governance recommendations.

In light of the Company's non-disclosure in respeet of the diversity recommendations in its Annual
Report, ASXL requires that the Company make additional disclosure to the market in compliance
with listing rule 4.10.3 about the extent to which the Company has followed or not followed each of
the diversity recommendations of the Council.

The additional disclosure should be sent to me by e-mail at jill.hewitt@asx.com.au or by facsimile on
facsimile number (08) 9221 2020. It should not be sent to ASX Market Announcements. This is requested
s soon as possible and, in any event, not |ater than 9.30am WST on 4 April 2012,

Under listing rule 18.7A, a copy of this letter and the additional disclosure will be released to the market,
s0 your response should be presented in a suitable form.

Should the Company fail to do so, ASXL may consider suspending the Company's securities from
guotation until the Company releases to the market a diversity policy that discloses the required
information,

If you have any queries about this letter, or about the Council's recommendations and the (entity type)'s
reporting abligations in relation fo those recommendations, please contact me immediately,

Yours sincerely,
Jill Hewitt

Senior Adviser. Listings(Perth
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