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Results for Announcement to the Market
Consolidated Statutory Results Summary

Change from period ended 31 December

Key Information
%

2021

2020

$

$

Total income from ordinary activities

up

34.6

to

7,859,489

from

5,837,234

Loss from ordinary activities after tax attributable to the
ordinary equity holders of Payright Limited

up

26.3

to

(6,007,199)

from

(4,754,930)

Total comprehensive loss attributable to the ordinary
equity holders of Payright Limited

up

25.5

to

(6,030,917)

from

(4,804,374)

Financial performance
The 34.6% increase in total income from ordinary activities was primarily attributable to higher fee income
growth.
Payright's continued focus on its merchant acquisition strategies have seen total merchant stores increase by
26% to 3,617 (31 Dec 2020: 2,874). Key partnerships with Stratco, Service Seeking, Masport, Builder’s Crack
and HiPages continue to establish Payright as the preferred provider of simple and flexible payment solutions for
considered purchases at the point of sale.
Targeted direct marketing, brand campaign and new merchant partnerships have contributed to customer
acquisition growth and resulted in an increase in total customers of 55% to 65,711 (31 Dec 2020: 42,274).
The increase in total fee income was, however, offset by increases in employment and finance costs as Payright
continues to grow its merchant and customer bases and its receivable book. Additionally, the Expected Credit
Loss (ECL) provision increased in line with the Group’s growth in gross merchandise volume (GMV). The net
loss for the consolidated entity for the year totalling $6,007,199 (HY21: $4,754,930), being an increase of 26.3%.
Despite this increase, the loss has declined in comparison to the six-month period ended 30 June 2021.
Further information on the results is detailed in the ‘Review of operations’ section of the Directors’ report which is
part of the interim report.

Net Tangible Assets
31 December 2021

31 December 2020

$0.13

$0.29

Net tangible assets per ordinary share

Dividends
No dividends were declared or paid for the half-year ended 31 December 2021.

Other information required by Listing Rule 4.2A
Other information requiring disclosure to comply with Listing Rule 4.2A is contained in the accompanying 31
December 2021 half-year Interim Report (which includes the Directors’ Report).
This document should be read in conjunction with the Group’s 2021 Annual Report and any public
announcements made during the period, pursuant to the continuous disclosure requirements of the Corporations
Act 2001 and the ASX Listing Rules.
Results of this report were extracted from the consolidated financial statements for the half-year ended 31
December 2021 which was audited by Ernst & Young.

Myles Redward and Piers Redward
Co-Founders and Joint Chief Executive Officers
- ENDSFor further information, please contact:
investors@payright.com.au
This announcement was authorised by the Board of Directors of Payright Limited.

Payright Limited
and its controlled entities

Consolidated interim financial report for the half-year
ended 31 December 2021

ABN 24 605 753 535
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Directors’ Report
The directors submit their report on Payright Limited (the
“Company”) and its controlled entities (collectively, the
“Group”
or “Payright”) for the half-year ended 31 December 2021.

Directors
The names and details of the of the Company’s directors in
office during the half-year period and until the date of this
report are set out below. Directors were in office for this
entire period, unless otherwise stated.
Peter McCluskey
Chairman and Non-Executive Director
(appointed 19 November 2021)
Paul Samuel Cowan
Non-Executive Director
(resigned as Chairman 18 November 2021)

Piers James Redward
(Co-Founder and Joint Chief Executive Officer)
In his role as Joint CEO, Piers takes responsibility for sales,
marketing, operations, business development, product
and people & culture at Payright. Piers holds a Diploma of
Business (Management) and has over 15 years of experience
in the finance industry where he has developed deep expertise
across business and consumer finance, specialising in
interest free products, leasing and personal loans. Prior to
establishing Payright, he worked with FlexiGroup (Humm),
Esanda finance, MacCredit and Now Finance.
Myles Redward
(Co-Founder and Joint Chief Executive Officer)

Matthew Pringle
Non-Executive Director

In his role as Joint CEO, Myles takes responsibility for finance,
legal & compliance, technology, investor relations and
projects at Payright. Myles has over 15 years’ of experience
working within Moody’s, Bank of Ireland and GE Capital. He
spent his earlier years in finance where he headed up the
planning and analysis function at GE Capital developing his
detailed understanding of financial modelling and accounting
practices in the context of the consumer finance industry.
Myles has a Bachelor of Business Management degree from
Monash University and is a qualified CPA Accountant.

Lindley Edwards
Non-Executive Director

Matthew Pringle
(Non-Executive Director)

Director qualifications, experience and
special responsibilities

Matthew has extensive experience in corporate finance, audit
and assurance, governance and strategy, including over 25
years’ experience as a Partner at Pitcher Partners. His roles
with Pitcher Partners included leading the corporate finance
practice group, senior audit partner and leading the corporate
governance and board advisory practice area. Matthew
currently serves as Chairperson on the board of Anglicare
Victoria. Matthew holds a Bachelor of Commerce from the
University of Melbourne and is a Chartered Accountant.
Matthew is a member and Chair of the Audit and Risk
Committee. Matthew is also a member of the Remuneration
and Nomination Committee.

Piers James Redward
Executive Director
Myles Redward
Executive Director

Peter McCluskey
(Chairman and Non-Executive Director)
Peter has been a corporate reconstruction professional for
33 years and has strong relationships within the Australian
and international finance sectors. He has managed the
conflicting agendas of diverse parties in large banking
syndicates in some of the biggest restructuring assignments
in Australia. He is currently a Special Advisor in Restructuring
Services at KPMG. Peter’s experience with financial systems,
corporate restructuring and digital platforms will help support
Payright to responsibly develop its payments ecosystem in a
sustainable manner that aligns with its long-term strategy.
Peter is currently a Director of PointsBet Holdings Limited,
an ASX 200 listed company and chairs PointsBet’s Audit and
Risk and Compliance Committee and is a member of the
Remuneration and Nomination Committee.
Paul Samuel Cowan
(Non-Executive Director)
Paul has over 30 years of experience in the financial services
industry, currently also serving as Executive Director of River
Capital. He has served on a number of public company
Boards including Cash Converters International, Brumby’s
Bakeries and as Chairman of ASX listed Prime Financial. Prior
to joining River Capital in 2003, Paul served as Chief Executive
Officer of Lowell Capital Limited. Paul has a Bachelor of
Economics degree from Monash University and is a qualified
Chartered Accountant. Paul is a member of the Audit and
Risk Committee and the Remuneration and Nomination
Committee.

Lindley Edwards
(Non-Executive Director)
Lindley is Chief Executive Officer of Australasian corporate
advisory and transaction consulting firm AFG Venture
Group, which was formed in 2010 through the merger of
Asean Focus Group and Venture Group, a company Lindley
founded in 1996. She also serves as non-executive director
on the boards of the Coral Sea Cable Company Ltd (as Chair),
Techstacked Pty Ltd and Mindhive Pty Ltd (as Chair). Lindley
has more than 30 years’ experience in financial, advisory,
banking and business as well as consulting to boards and
senior executive teams. She has held positions including as
Vice President at Citibank, Associate Director at Macquarie
Bank and Private Client Manager at Banque National de Paris.
Lindley has a PhD in Philosophy. She holds a Bachelor of
Business Accounting (Monash University) and a Bachelor of
Business Banking and Finance (Victoria University). Lindley
is a member of and Chair the Remuneration and Nomination
Committee. Lindley is also a member of the Audit and Risk
Committee.
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Directors’ Report
Company Secretary
Saara Mistry
Saara has over 18 years of experience as in-house legal
counsel, compliance and risk professional across financial
services in Australia, United Kingdom and the Middle East.
She specialises in consumer finance, privacy and wealth
management. Her previous employment includes Barclays
Bank in the UK, HSBC in the Middle East and NAB and Liberty
Financial in Australia. She holds a Bachelor of Science/
Bachelor of Laws (Hons) from Monash University.

Dividends
No dividends have been paid or declared for the half-year
ended 31 December 2021 (30 June 2021: $nil).

Principal activities
The principal activity of the Group during the half-year period
was to provide merchants with a flexible consumer lending
payment option to offer their customers; intended for higher
value transactions that are more considered purchases,
rather than smaller impulse-driven buys.
Merchants are paid upfront, net of the merchant fee, typically
on the same day and include a diverse mix of broad- reaching
products and services such as retail, home improvement,
education, photography, health & beauty and after-market
automotive.
The Group provides services to merchants, along with its
customers, in Australia and New Zealand (“NZ”).
There were no significant changes in the nature of these
activities during the half-year period ended 31 December
2021.

Review of operations

Summary of financial results for the
half-year ended1
31 December
2021 ($)

2020 ($)

Change (%)

7,859,489

5,837,234

34.6%

Operating expenses

(9,869,720)

(7,538,995)

30.9%

Net finance costs

(3,917,245)

(2,995,208)

30.8%

(79,723)

(57,961)

37.5%

(6,007,199)

(4,754,930)

26.3%

(0.10)

(0.08)

Total income

Depreciation
NLAT
Basic and diluted
EPS (cents) 2

1. Throughout this report, certain non-IFRS information, such as Net Loss after
Tax (NLAT), Gross merchandise value (GMV), Average transaction value, Total
merchants and Total customers are used. Such information is used to assist readers
to better understand the financial performance of the Group in each financial period.
Non-IFRS information is not audited.
2. Calculation of diluted EPS does not take into account 4,125,000 of shares may
be issued under the director options grant and 872,571 of shares may be issued
under the employee options grant because they are anti-dilutive as at the end of
the reporting period.

Group financial performance and reported
results
The Group’s commitment to cementing it’s position as a
point-of-sale consumer lender of choice in Australia and New
Zealand has led to the increase in total income for the half year
ended 31 December 2021 by 35% from the prior comparable
period. The increase was achieved through the Group’s:
•

GMV in the half-year ended 31 December 2021 amounting
to $61,939,457, up 69.0% from pcp (31 December
2020: $36,659,190). This result was due to the Group’s
continued focus on growing partnerships in the Home
Improvement and Retail verticals and targeting higher
value transactions, achieving an average transaction
value of $4,106 (31 December 2020: $3,576).

•

Increase in total merchant stores by 26% to 3,617 (31
December 2020: 2,874) as key partnerships with Stratco,
Service Seeking, Masport and Builder’s Crack continue to
establish Payright as the primary provider of simple and
flexible payment solutions for considered purchases in
the sector.

•

Targeted direct marketing, brand campaign and
partnerships driving customer acquisition growth by 55%
to 65,711 total customers as at 31 December 2021 (31
December 2020: 42,274).

The Group (trading as “Payright”) provides credit approved
consumer loans typically for larger purchase items at the point
of sale. It is a payment plan provider developed for merchants
to generate incremental sales and provide customers with
the ability to spread the cost of purchases over time.
The Group continued its momentum delivering strong
operational performance in the challenging economic
conditions, remaining focused on top-line sustainable growth
through customer acquisition and expansion in merchant
volume and diversification.

Operating expenses for the half-year were $9,869,720, an
increase of $2,330,725 (or 30.9%) from pcp of $7,538,995.
The increase is mainly driven by a higher Expected Credit
Loss (ECL) provision in line with the Group’s record growth
in GMV. ECL for the half-year ended 31 December 2021 was
$1,879,750 (31 December 2020: $558,107).
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Summary of financial results for the
half-year ended (continued)

Cash flows

Group financial performance and reported
results (continued)
The Group continues to manage its credit and fraud risk
exposure through robust underwriting and credit decisioning,
a heavy focus on arrears management, investment in
technology, enabling the early prevention of fraud and
enhancing its merchant onboarding process.
The Group has continued investment in people, technology
and marketing. Such investment has positioned the Group
well for ongoing future growth.
Net finance costs for the half-year period were $3,917,245, an
increase of $922,037 (or 31%) versus the prior year period due
to higher average loans and borrowings held in the period.
The net loss after tax of the Group for half-year ended
31 December 2021 was $6,007,199 (31 December 2020:
$4,754,930).

Financial position and cash flow
Financial
position
summary

31 December
2021 ($)

30 June
2021 ($)

Change (%)

99,250,425

72,362,683

37.2%

Total liabilities

(87,280,974)

(54,518,260)

60.1%

NET ASSETS

11,969,451

17,844,423

(32.9%)

EQUITY

11,969,451

17,844,423

(32.9%)

Cash flow
summary

31 December
2021 ($)

30 June
2021 ($)

Change (%)

Net cash flows used
in operating activities

(25,135,326)

(10,906,062)

130.6%

(24,005)

(63,014)

(61.9%)

Net cash flows from
financing activities

32,009,161

28,566,929

12.0%

Net increase in cash
and cash equivalent

6,849,830

17,597,853

(61.1%)

Total assets

Net cash used in
investing activities

Cash as at 31 December 2021 was $13,938,109 (30 June
2021: $7,088,279).
Cash receipts in the half-year period were $37,677,176 (31
December 2020: $26,687,162), representing a 41% increase
over pcp. Net cash flows used in operating activities for 31
December 2021 were 130% lower than pcp. This was due to
an increase in payments to merchants by 73% over pcp as a
result of significant growth in the Group’s GMV.
Total cash flows from financing activities for the half-year
ended 31 December 2021 were $32,009,161. This is an
increase of $3,442,232 (12%) from pcp. Proceeds raised from
the issuance of secured notes and subordinated notes of
$39,022,312 has enabled the Group to accelerate its growth
strategy.
As at 31 December 2021, the Group has an undrawn loan
book facility of $1,700,000 (30 June 2021: $19,326,664).

Future debt and capital structure
The Company is in its growth phase and requires external
debt and equity funding to support its growth ambitions. The
Company monitors its cash needs to ensure it has sufficient
funding to support the business’s growth forecasts. The
Company is in the advanced due diligence phase of obtaining
additional debt funding via a warehouse facility, which will
provide a lower cost source of funds. In conjunction with the
warehouse facility, the Company will continue to consider its
capital structure and mix to support its growth ambitions.
The Directors remain confident that they will continue to be
successful in obtaining funding and capital in the future, when
required. In the event these arrangements are not successful,
the Group has options available including the ability to slow
down growth and rationalise operating costs to preserve
cash reserves. Accordingly, the Directors believe the going
concern basis in which the financial reports are prepared is
appropriate.

Financial position
Total assets have increased from 30 June 2021 by 37%
to $99,250,425 due mainly to an increase in the Group’s
receivables balance. Total receivables as at 31 December
2021 is $84,681,956, representing an increase from 30 June
2021 by 31.1%.
Total liabilities have increased by 60% to $87,280,974 mainly
due to proceeds from loans and borrowings with the issuance
of secured notes and subordinated notes across both
Australia and New Zealand.
Net equity as at 31 December 2021 was $11,969,451, a
decrease from 17,844,423 as at 30 June 2021, amounting to
a decrease of $5,874,972. The decrease was due to the halfyear period operating net loss.
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Outlook
The Group is excited to continue on its strong growth trajectory
into the year ending 30 June 2022 and beyond, strengthening
its position as a point of sale consumer lender of choice for
‘considered purchases’ over $1,000 in Australia and New
Zealand. A successful transition to a traditional warehouse
funding facility will further optimise the Group’s funding costs
and provide an enhanced runway for the business.
Improvement in the Group’s funding costs with the potential
implementation of the warehouse facility, along with
continued top line growth and successful monitoring of the
Group’s operating expenses, will further support the Group’s
path to profitability.

Environmental regulation
The Group is not subject to any particular or significant
environmental regulation under laws of the Commonwealth
or of a State or Territory.

Share Options
There were no share options issued during the half-year to 31
December 2021.

Indemnification and insurance of directors
and officers

The Group remains aware of the current economic
circumstances and will continue to closely monitor
them, including potential changes in the BNPL regulatory
environment, as well as any continued developments of the
COVID-19 pandemic and its direct and indirect impacts on
the business.

A deed of indemnity, insurance and access has been entered
into with each Director of the Group.

Significant change in the state of affairs

To the extent permitted by law and professional regulations,
the Group has agreed to indemnify its auditors, Ernst & Young,
as part of the terms of its audit engagement agreement
against all claims by third parties and resulting liabilities,
losses, damages, costs and expenses (including reasonable
external legal costs) arising from the audit engagement
including any negligent, wrongful or wilful act or omission by
the Group. The indemnity does not apply to any loss resulting
from Ernst & Young’s negligent, wrongful or wilful acts or
omissions. No payment has been made under this indemnity
to Ernst & Young during or since the half-year ending 31
December 2021.

There were no significant changes in the state of affairs of the
Group during the year.

Significant events after the reporting date
Since 31 December 2021, there were no significant events
occurring which may significantly affect either the Group’s
operations, or results of those operations, or the Group’s state
of affairs.

Likely developments and expected results
or operations
There are no other developments, expected results or
operations, other than those mentioned in the ‘Outlook’
section. Any other detail on likely developments in the
operations of the Group and the expected results of those
operations in future financial years have not been included
in this report as the inclusion of such information is likely to
result in unreasonable prejudice to the Group.

During the financial year the Group paid a premium for
Directors’ and Officers’ Liability insurance. Further disclosure
is prohibited under the terms of the contract.

Indemnification of auditor

Auditors independence
The directors have received a declaration from the auditor
of Payright Limited, Ernst & Young (Australia). This has been
included on page 6.

Signed in accordance with a resolution of the directors.

Piers James Redward
Director
28 February 2022

Myles Redward
Director
28 February 2022

Payright Consolidated | Half-year Report 2022

5

Ernst & Young
8 Exhibition Street
Melbourne VIC 3000 Australia
GPO Box 67 Melbourne VIC 3001

Tel: +61 3 9288 8000
Fax: +61 3 8650 7777
ey.com/au

Auditor’s independence declaration to the Directors of Payright Limited
As lead auditor for the review of the half-year financial report of Payright Ltd for the half-year ended
31 December 2021, I declare to the best of my knowledge and belief, there have been:
a.

No contraventions of the auditor independence requirements of the Corporations Act 2001 in
relation to the review;

b.

No contraventions of any applicable code of professional conduct in relation to the review; and

c.

No non-audit services provided that contravene any applicable code of professional conduct in
relation to the review.

This declaration is in respect of Payright Limited and the entities it controlled during the financial
year.

Ernst & Young

T M Dring
Partner
28 February 2022

A member firm of Ernst & Young Global Limited
Liability limited by a scheme approved under Professional Standards Legislation

Payright Consolidated | Half-year Report 2022

6

Financial Statements
For the half-year ended 31 December 2021

About this report

Contents

This is the interim report for Payright Limited and its
controlled entities (collectively, the “Group”). Payright Limited
(the “Company”) is a for-profit entity limited by shares
incorporated and domiciled in Australia, whose shares are
publicly traded on the Australian Securities Exchange (ASX:
PYR).

Financial Statements

The interim report of Payright Limited for the half-year ended
31 December 2021 was authorised for issue in accordance
with a resolution of Directors on 25 February 2022.

Consolidated statement of cash flows

Consolidated statement of profit or loss and other
comprehensive income
Consolidated statement of financial position
Consolidated statement of changes in equity
Notes to the Consolidated Financial Statements

The registered office of the Group is Level 1, 55 Whitehorse
Road, Balwyn, VIC 3103.

Section 1: Basis of preparation
1.1

Basis of preparation of the interim report

The principal place of business of the Group is Suite 4 Level 2,
787-789 Toorak Road, Hawthorn East, VIC 3123.

1.2

Significant changes in the current reporting period

The directors have the power to amend and reissue the
financial statements.

1.3

Going concern

1.4

Reading the financials

New standards, interpretations and amendments
adopted by the Group

1.5

Terminology used

Section introduction

1.6

Key judgements and estimates

Introduction at the start of each section outlines the focus
of the section and explains the purpose and content of that
section.

1.7

Segment information

Section 2: Performance for the period
2.1 Income

Information panel

2.2 Loss per share

The information panel describes our key accounting
estimates and judgements applied in the preparation of the
interim report which are relevant to that section or note.

Section 3: Our core assets and working capital
3.1 Receivables
3.2 Trade and other payables
Section 4: Our capital and risk management
4.1 Equity
4.2 Loans and borrowings
Section 5: Our people
5.1 Key management personnel compensation
5.2 Employee share ownership plans (ESOP)
Section 6: Other information
6.1 Related party transactions
6.2 Events after the reporting date
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Consolidated Statement of Profit or Loss and Other
Comprehensive Income
Half-year ended
31 December
Note

2021 ($)

2020 ($)

Fee income

2.1

7.678,089

5,267,817

Other income

2.1

181,400

569,417

Total income

7,859,489

5,837,234

Administration costs

(754,122)

(398,332)

Consulting and professional fees

(874,340)

(1,244,514)

Depreciation

(79,723)

(57,961)

Employee benefits expense

(5,303,205)

(3,884,040)

Expected credit loss

(1,879,750)

(558,017)

Marketing and advertising

(504,146)

(681,374)

Rent and occupancy

(27,148)

(48,224)

Other expenses

(527,009)

(724,494)

Operating loss

(2,089,954)

(1,759,722)

Finance costs

(3,917,245)

(2,995,208)

Loss before tax

(6,007,199)

(4,754,930)

-

-

(6,007,199)

(4,754,930)

(23,718)

(49,444)

(6,030,917)

(4,804,374)

Cents

Cents

Income tax expense
Loss for the half-year

Other comprehensive loss for the half-year
Foreign currency translation movements
Total comprehensive loss for the half-year

Loss per share of loss attributable to the ordinary equity holders
of the Parent
Basic loss per share

2.2

(0.10)

(0.08)

Diluted loss per share

2.2

(0.10)

(0.08)

The above consolidated statement of profit or loss and other comprehensive income should be read in
conjunction with the accompanying notes.
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Consolidated Statement of Financial Position
As at
31 Dec
2021 ($)

30 Jun
2021 ($)

13,938,109

7,088,279

58,565,976

44,605,197

Prepayments

218,418

215,399

Other assets

165,682

179,401

72,888,185

52,088,276

26,115,980

19,972,462

Property, plant and equipment

77,431

92,972

Right-of-use assets

120,415

160,553

Other assets

48,414

48,420

Total non-current assets

26,362,240

20,274,407

Total assets

99,250,425

72,362,683

Assets

Note

Current assets
Cash and cash equivalents
Receivables

3.1

Total current assets

Non-current assets
Receivables

3.1

Liabilities
Current liabilities
Trade and other payables

3.2

3,485,885

3,067,617

Loans and borrowings

4.2

47,083,704

16,739,680

Lease liabilities

96,526

94,724

Employee benefit liabilities

585,683

624,072

51,251,798

20,526,093

35,850,159

33,806,894

Lease liabilities

37,818

83,200

Employee benefit liabilities

141,199

102,073

Total non-current liabilities

63,029,176

33,992,167

Total liabilities

87,280,974

54,518,260

Net assets

11,969,451

17,844,423

44,505,454

44,505,454

189,958

57,731

Accumulated losses

(32,725,961)

(26,718,762)

Total Equity

11,969,451

17,844,423

Total current liabilities

Non-current liabilities
Loans and borrowings

4.2

Equity
Issued capital
Other reserves

The above consolidated statement of financial position should be read in
conjunction with the accompanying notes.

4.1
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Consolidated Statement of Changes in Equity

For the half-year period

Issued
capital ($)

Share based
payment
reserve ($)

Foreign
currency
translation
reserve ($)

Accumulated
losses ($)

Total ($)

Balance at 1 July 2020

21,297,765

—

(10,316)

(13,984,812)

7,302,637

Loss for the period

—

—

—

(4,754,930)

(4,754,930)

Other comprehensive loss

—

—

(49,444)

—

(49,444)

Total Comprehensive loss

—

—

(49,444)

(4,754,930)

(4,804,374)

18,515,364

—

—

—

18,515,364

100,000

—

—

—

100,000

7,103,285

—

—

—

7,103,285

48,980

—

—

—

48,980

(2,369,968)

—

—

—

(2,369,968)

—

27,561

—

—

27,561

23,397,661

27,561

—

—

23,425,222

Balance at 31 December 2020

44,695,426

27,561

(59,760)

(18,739,742)

25,923,485

Balance at 1 July 2021

44,505,454

174,257

(116,526)

(26,718,762)

17,844,423

Loss for the period

—

—

—

(6,007,199)

(6,007,199)

Other comprehensive loss

—

—

(23,718)

—

(23,718)

Total Comprehensive Loss

—

—

(23,718)

(6,007,199)

(6,030,917)

—

155,945

—

—

155,945

—

155,945

—

—

155,945

44,505,454

330,202

(140,244)

(32,725,961)

11,969,451

Transactions with owners in their
capacity as owners
Shares issued on initial public offering
Issuance of share capital
Conversion of convertible notes
Employee shares issued
Share issuance costs
Share-based payments

Transactions with owners in their
capacity as owners
Share-based payments

Balance at 31 December 2021

The above consolidated statement of changes in equity should be read in
conjunction with the accompanying notes.
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Consolidated Statement of Cash Flows
Half-year ended
31 December
Note

2021 ($)

2020 ($)

Receipts from customers

37,677,176

26,687,162

Payments to suppliers and employees

(7,599,535)

(5,019,687)

Payments to merchants

(51,812,358)

(29,959,869)

Interest paid

(3,392,736)

(2,602,412)

(7,873)

(11,256)

(25,135,326)

(10,906,062)

Purchase of property, plant and equipment

(24,005)

(63,014)

Net cash flows used in investing activities

(24,005)

(63,014)

Proceeds from issuance of share capital

—

18,615,365

Payment of share issuance costs

—

(1,948,113)

Proceeds from issuance of notes payable

35,172,312

15,500,375

Repayment of notes payable

(6,285,000)

(3,280,000)

Payment of notes issuance costs

(660,203)

(282,479)

Proceeds from subordinated loans

3,850,000

—

Payment of related party loans

(24,368)

—

Payments of principal portion of lease liabilities

(43,580)

(38,219)

Net cash flows from financing activities

32,009,161

28,566,929

Net increase in cash and cash equivalents

6,849,830

17,597,853

—

(58,464)

7,088,279

8,228,409

13,938,109

25,767,798

Cash Flows from Operating Activities

Interest paid on lease liabilities
Net cash flows used in operating activities

Cash Flows from Investing Activities

Cash Flows from Financing Activities

Net foreign exchange difference
Cash and cash equivalents at the beginning of the period
Cash and cash equivalents at the end of the period

The above consolidated statement of cash flows should be read in
conjunction with the accompanying notes.
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Notes to the consolidated financial statements
For the half-year ended 31 December 2021

Section 1: Basis of preparation
This section explains basis of preparation of our interim report
and provides a summary of our key accounting estimates and
judgements.

1.1 Basis of preparation of the interim report
The consolidated interim financial report for the half-year
reporting period ended 31 December 2021 has been prepared
in accordance with Accounting Standard AASB 134: Interim
Financial Reporting, the requirements of the Corporations Act
2001, Australian Accounting Standards and other authoritative
pronouncements of the Australian Accounting Standards
Board and International Financial Reporting Standards (IFRS)
as issued by the International Accounting Standards Board.
The interim consolidated financial statements have been
prepared on a historical cost basis and are presented in
Australian dollars ($).
The interim consolidated financial statements do not include
all the information and disclosures required in the annual
financial statements, and should be read in conjunction with
the Group’s annual consolidated financial statements as at
30 June 2021.

1.2 Significant changes in the current
reporting period
There have been no significant changes in the current
reporting period.

1.3 Going concern
As at 31 December 2021 the Group had consolidated net
assets of $11,969,451 and incurred a loss of $6,007,199 and
had net operating cash outflows of $25,126,041 for the halfyear ended 31 December 2021. It is anticipated that further
losses will be incurred by the Group during its growth phase
as it continues to invest and increase its market share growing
its reach and presence in its core markets of Australia and
New Zealand.
The Group’s cash balance when combined with:
•

Undrawn note facility of $1,700,000; and

•

Cash flow expected to receive from current receivables
of $58,565,976.

equate to an overall headroom of $60,265,976 which can be
utilised to meet current liabilities that are due to be settled
within the next 12 months.
The following sources of funding have been secured, or are in
the process of being secured.
Australia
During the half-year period, the Group raised $34,689,000
through the issuance of secured loan notes, which has
supported the Group’s increased activity levels on merchant
acquisition and customer acquisition strategy.

New Zealand
The Group has also raised NZ$4,600,000 in the half-year
period to 31 December 2021, to accelerate growth in the
Group’s NZ customer receivables.
Future debt and capital structure
The Company is in its growth phase and requires external
debt and equity funding to support its growth ambitions. The
Company monitors its cash needs to ensure it has sufficient
funding to support the business’s growth forecasts. The
Company is in the advanced due diligence phase of obtaining
additional debt funding via a warehouse facility, which will
provide a lower cost source of funds. In conjunction with the
warehouse facility, the Company will continue to consider its
capital structure and mix to support its growth ambitions.
The Directors remain confident that they will continue to be
successful in obtaining funding and capital in the future, when
required. In the event these arrangements are not successful,
the Group has options available including the ability to slow
down growth and rationalise operating costs to preserve
cash reserves. Accordingly, the Directors believe the going
concern basis in which the financial reports are prepared is
appropriate.

1.4 New standards, interpretations and
amendments adopted by the Group
The accounting policies adopted in the preparation of the
interim consolidated financial statements are consistent
with those followed in the preparation of the Group’s annual
consolidated financial statements for the year ended 30 June
2021. Several amendments and interpretations apply for the
first time in 2022, but do not have a material impact on the
interim consolidated financial statements of the Group. The
Group has not early adopted any standard, interpretation or
amendment that has been issued but is not yet effective.

1.5 Terminology used
Earnings before income tax expense, depreciation and
amortisation (EBTDA) reflects profit or loss for the period
prior to including the effect of depreciation and amortisation.
Management uses EBTDA, in combination with other financial
measures, primarily to evaluate the Group’s operating
performance.

1.6 Key judgements and estimates
In the process of applying the Group’s accounting policies,
management has made a number of judgements and applied
estimates of future events. Judgements and estimates which
are material to the interim report are found in the following
notes:
Note

Section

Page

3.1

Receivables

16

5.2

Employee share ownership
plans (ESOP)

21
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1.7 Segment information
Operating segments are reported in a manner consistent
with the internal reporting provided to the Chief Executive
Officers, who are considered Chief Operating Decision Makers
(CODMs).
The Group provides services to customers and merchants in
Australia and New Zealand, which commenced operations
during the year ended 30 June 2016 and 30 June 2019
respectively. While distinct geographic locations exist, the
operations in New Zealand are still in a very early growth stage.
Additionally, as of 31 December 2021, management has not
found any significant difference in the economic performance
of each geographical location to justify a separate reportable
segment. The CODM’s monitor the operating results on a
consolidated basis, and accordingly, the Group has concluded
that it has one reportable segment.
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Section 2: Performance for the period
This section explains our results and performance, as well as
our earnings per share for the period. It also provides selected
details about our cash and cash equivalents performance for
the period.

2.1 Income
Half-year ended
31 December
2021 ($)

2020 ($)

Customer fees

2,768,241

1,933,003

Merchant fees

4,909,848

3,334,814

Total fee income

7,678,089

5,267,817

181,400

569,417

7,859,489

5,837,234

Fee income

Sundry income
Total income

Recognition and measurement
Income including merchant fees, consumer fees and interest
income are recognised in the consolidated statement of profit
or loss and other comprehensive income using the effective
interest rate (EIR) method.
The Group allocated fee income over the life of the associated
consumer’s receivable balance.
Customer fees
Customer fees comprise account keeping fees, establishment
fees and payment processing fees. Customer fees are charged
dependent on the plan duration and can vary depending on
the terms and conditions of each plan.
Merchant fees
Merchant fees are fees paid by merchants in exchange for
the Group’s payment solution services. It is derived from
the difference between the customer’s underlying sale
transaction value and the amount paid to the merchant for
that transaction.
Finance income
Finance income relates to interest income earned from cash
and cash equivalents.
Sundry income
Sundry income consists mainly of late payment fees received
from customers.
During the half-year period to 31 December 2020, sundry
income included government support income such as
JobKeeper grant income and Australian Tax Office’s cash
flow boost totaling $458,000. Such income was not received
in the half-year period to 31 December 2021.
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2.2 Loss per share
This note outlines the calculation of Loss Per Share (EPS)
which is the amount of post-tax loss attributable to each
share.
We calculate basic and diluted EPS. Diluted EPS reflects the
effects of the equity instruments allocated to our employee
share schemes under Payright’s share-based payment plans.
The following table reflects the loss and share data used in
the basic and diluted EPS calculations.

Half-year ended
31 December
2021 ($)

2020 ($)

Loss attributable to the
equity holders of the parent

(6,007,199)

(4,754,930)

WANOS1 for basic earnings
per share

59,361,741

57,249,685

Loss per share:
Basic and diluted EPS2

(0.10)

(0.08)

1. Weighted average number of ordinary shares (WANOS)
2. Basic and diluted earnings per share attributable to the ordinary equity holders
of the company

Recognition and measurement
Basic Earnings Per Share
Basic EPS is calculated by dividing the loss for the year
attributable to ordinary equity holders of the parent, by the
weighted average number of ordinary shares outstanding
during the half-year period.
Diluted Earnings Per Share
Diluted EPS is calculated by dividing the loss attributable to
ordinary equity holders of the parent by the weighted average
number of ordinary shares outstanding during the half-year
period plus the weighted average number of ordinary shares
that would be issued on conversion of all the dilutive potential
ordinary shares into ordinary shares (if any).
The adjustment for the calculation of diluted EPS in the
adjacent table does not take into account 4,125,000 of shares
issued under the director options grant and 872,571 of shares
issued under the employee options grant because they are
anti-dilutive as at the end of the reporting period.
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Section 3: Our core assets and working
capital
This section describes the Group’s performance and provides
a summary of our asset impairment assessment.This
section also describes our short-term assets and liabilities,
i.e. our working capital supporting the operating liquidity of
our business.

3.1 Receivables
Consolidated
31 Dec
2021 ($)

30 Jun
2021 ($)

Receivables

60,756,746

46,804,944

Provision for expected credit
loss

(2,190,770)

(2,199,747)

58,565,976

44,605,197

Receivables

29,154,753

22,577,673

Provision for expected credit
loss

(3,038,773)

(2,605,211)

26,115,980

19,972,462

84,681,956

64,577,659

Current

Non-current

Total receivables

Opening provision

(4,804,958)

(3,980,436)

Provided in the period

(1,879,750)

(3,188,326)

1,455,165

2,363,804

—

—

(5,229,543)

(4,804,958)

Foreign exchange movement
Closing provision

A receivable is considered to be in default at 90 days past
due or if it satisfies the criteria for being written off. It is the
Group’s policy to write off balances where it is unlikely to
receive the outstanding amount in full based on internal or
external indicators.
Impairment of receivables
The Group applies the general provision approach to account
for ECL on receivables measured at amortised cost. ECLs are
based on the difference between the contractual cashflows
due in accordance with the receivable terms and all the cash
flows that the Group expects to receive.
ECL on Stage 1 receivables are calculated based on the 12
months PD model. In the event of the identification of a SICR,
the Group no longer calculates ECL based on 12 month PD but
based on lifetime PD. Lifetime PD leverages off the Group’s
12 month PD model and extends it to a lifetime PD, where
it looks forward to the contractual loan maturity to estimate
future losses expected to be incurred on its receivables. The
ECL model is further adjusted to reflect current and forwardlooking information, including macro-economic factors that
are not captured within the base ECL calculations, which may
affect the ability of the customers to settle the receivables.
At each reporting date, the Group assesses impairment risk of
the receivables and movements in the ageing of outstanding
receivables to estimate the ECLs. The Group classifies its
receivables into three stages and measures the ECL based on
credit migration between the stages.
Stage

Movements in the provision
for expected credit losses
were as follows:

Debts written-off1

Definition of default and credit-impaired assets

Stage 1

Ageing

Measurement basis

Up to 30 days
past due

Although there is usually no objective
evidence of impairment in stage 1,
an ECL has been determined based
on a probability of a default event
occurring over the next 12 months.

30 to 89 days
past due

When a receivable is past due
between 30 to 89 days, it is an
indication that credit risk has
increased. As a result, the loss
allowance for that receivable is
measured at an amount equal to
the lifetime ECL. Lifetime ECL is the
expected credit losses that result
from all possible default events over
the expected life of the receivables.

90 days or
more past due

Stage 3 includes receivables aged 90
days or more past due, where there
is objective evidence of impairment
at reporting date. Ageing of 90 days
or more is considered to have an
adverse impact on the estimated
future cash flows of the receivables.

1. Debts written-off during the period are not recoverable and are still subject to
enforcement activity.

Recognition and measurement
Receivables are financial assets generated in the ordinary
course of business. They are generally due for settlement
within 2 to 60 months. If collection of the amount is expected
in one year or less, they are classified as current assets,
otherwise they are classified as non-current assets. The
Group’s model is to hold the receivables with the objective
to collect the contractual cashflows. Receivables are initially
recognised at fair value and are subsequently measured at
amortised cost less an allowance for impairment.

Stage 2

Significant increase in credit risk (SICR)

Stage 3

The provisioning model utilises receivables past due 30 days
as the criteria to identify increases in credit risk. In the event
of the identification of a SICR, the Group no longer calculates
ECL based on 12 month probability of default (PD) model but
based on lifetime PD.
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Key estimates – provision for expected credit losses

3.1 Receivables (continued)
Set out below is the information about the credit risk exposure
on the Group’s receivable using the ECL model adopted by the
management.

Loans receivable

The measurement of the provision for ECL is a result of:

Days past due
31 Dec 2021

Expected credit
loss rate
Estimated total
gross carrying
amount at default
Expected credit
loss

Stage 1

Stage 2

Stage 3

Up to 30 days
past due

Aged 30
to 89 days

Aged 90 days
or more past
due

2.5%

52.0%

75.2%

85,037,385 2,569,327

Management estimates and judgement is utilised in
measuring provision for ECLs and determining whether
the risk of default has increased significantly since initial
recognition of the receivables. The Group considers both
quantitative and qualitative information in determining the
ECLs on its receivables.

Total

2,304,787 89,911,499

(2,159,016) (1,336,503) (1,734,024) (5,229,543)

•

probability of default

•

loss given default

•

exposure at default

The probability of default has been developed by analysing
customer credit score (sourced from independent third party)
and days past due, against the proportion of those balances
that have defaulted over time, to form a basis to determine
the PD. The loss given default is based on historical loss
experienced. The exposure at default represents the present
value of the estimated customer receivable at the reporting
date.
Given the ongoing market uncertainty due to the impact of
COVID-19, the Group has applied an overlay in adjusting the
results of the ECL model. Unemployment rates and GDP
rates have been considered as the base overlay parameter,
this increases the degree of judgement required to assess the
effects of COVID-19 on the Group’s ECL.
The Group’s ECL assumptions and methodologies are
reviewed by management and the Board.

Loans receivable
Days past due
30 Jun 2021

Expected credit
loss rate

Stage 1

Stage 2

Stage 3

Up to 30 days
past due

Aged 30
to 89 days

Aged 90 days
or more past
due

2.9%

59.9%

90.9%

Total

Estimated total
gross carrying
amount at default

65,563,697 1,815,955

Expected credit
loss

(1,895,831) (1,088,160) (1,820,967) (4,804,958)

2,002,965 69,382,617
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3.2 Trade and other payables
Consolidated

Recognition and measurement

31 Dec
2021 ($)

30 Jun
2021 ($)

1,179,317

1,322,829

Customer deposits

73,103

16,379

Accrued interest

601,295

540,192

GST payable

575,076

276,428

Trade and other payables are financial liabilities, initially
recognised at fair value and subsequently measured at
amortised cost. Due to their short-term nature, they are not
discounted. They represent liabilities for goods and services
provided to the Group prior to the end of the financial period
that are unpaid and arise when the Group becomes obliged
to make future payments in respect of the purchase of these
goods and services. The amounts are unsecured and are
usually paid within 30 days of recognition.

—

473,168

Trade and other payables

Other

1,057,094

438,621

Total trade and other
payables

3,485,885

3,067,617

Trade payables are non-interest bearing and are normally
settled on 30-day terms.

Trade payables

Contingency funds payable1

1. The reduction in contingency funds balance is due to the recovery of receivables
written off against the fund and the release of contingency funds to merchants.

Contingency funds payable
Contingency funds payable to merchants, due for release 3
months from settlement date. This represent a percentage
of the purchase price that the Group has withheld from
settlement to cover losses incurred in the event of default.
The contingency fund has wound down progressively over
the last six months following the enhancement of the Group’s
credit management capabilities.
Accrued Interest
Accrued Interest is settled quarterly or half-yearly throughout
the period.
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Section 4: Our capital and risk management
This section sets out the policies and procedures applied
to manage our capital structure and the financial risks we
are exposed to. We manage our capital structure in order
to maximise shareholders’ return, maintain optimal cost of
capital and provide flexibility for strategic investments.

4.1 Equity
Share capital
Recognition and measurement

Consolidated

Authorised fully paid ordinary
shares

Movements in
ordinary shares

31 Dec
2021 ($)

30 Jun
2021 ($)

44,505,454

44,505,454

Number of Shares Share Capital ($)

At 1 July 2020

32,605,026

21,297,765

Shares issued

324,488

100,000

Share Split1

33,737,143

—

Conversion of convertible
notes2

6,964,036

7,103,285

Shares issued on IPO

15,429,470

18,515,364

40,817

48,980

—

(2,559,940)

At 30 June 2021

89,100,980

44,505,454

At 31 December 2021

89,100,980

44,505,454

Employee shares issued
under employee gift offer
Share issuance costs

Ordinary shares
Ordinary shares are classified as equity. Incremental costs
directly attributable to the issue of new shares or options are
shown in equity as a deduction, net of tax, from the proceeds.
Ordinary shares have no par value and entitle the holder to
the right to receive dividends as declared and, in the event
of winding up the Group, to participate in the proceeds from
the sale of all surplus assets in proportion to the number and
amount paid up on shares held. Ordinary shares entitle their
holder to one vote, either in person or by proxy, at a meeting
of the Group.
Options
Options are issued as part of Employee Options Grant and
Director Options Grant. Refer to Note 5.2 for further details.

1. The Company’s pre-IPO issued shares were split. Each shareholder of the
Company will hold 2.024526 shares for each share they previously held, with a
corresponding diminution in the value of each share such that the total aggregate
value of that shareholder’s holding would remain unchanged.
2. Convertible notes with a face value of $7,000,000 were issued during the financial
year ended to 30 June 2021. These notes plus any accrued but unpaid interest
amount were converted on the completion of the IPO. The conversion feature of the
embedded derivative liability has been assessed at zero fair value. This has resulted
in a loss of $357,223 in the financial year ended 30 June 2021.
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1. The Group has unconditional right to extend maturity date of its series 4 to 8
and NZ Series 1 to 3 senior secured notes, with intention to extend given no later
than 1 month prior to the maturity date. Therefore, the contractual maturity dates
to the senior secured loan notes have been extended by a further 12 months from
its original maturity dates.

4.2 Loans and borrowings
Consolidated
31 Dec
2021 ($)

30 Jun
2021 ($)

Current
Secured
Notes payable

42,270,125

16,715,311

Subordinated loans

4,813,579

—

47,083,704

16,715,311

—

24,369

47,083,704

16,739,680

Unsecured
Loans from related parties

2. Drawn amount converted from NZ$5,100,000 at exchange rate of 1.0628 as at
the end of the half-year period ended 31 December 2021 (2020: nil).
3. Drawn amount denoted as Pool B series 4 is an extension of Pool B series 1. The
maturity date for these drawn funds has extended from 31 December 2021 to 31
March 2022.

As at reporting date, fair value of all loans and borrowings
amounted to $85,920,111 (30 June 2021: $52,442,994).
Senior secured notes and subordinated notes are secured
against assets of $90,552,031 (30 June 2021: $67,817,983) in
Devizo Finance Pty Ltd. NZ senior secured notes are secured
against assets of $8,151,177 (30 June 2021: $3,542,982) in
Devizo Finance NZ Ltd.
Loans from related parties

Non-current

Loans from related parties are unsecured and have a fixed
interest rate. Related party loans have been settled in full on
30 July 2021. Refer to Note 6.1 for further information.

Secured

Recognition, measurement and classification

Notes payable

33,319,308

30,256,894

Subordinated loans

2,530,851

3,550,000

35,850,159

33,806,894

82,933,863

50,546,574

Total loans and borrowings

Notes payable
Senior secured notes with a gross value of $76,532,645 (30
June 2021: $47,645,333) were issued to institutional and
professional investors at fixed interest rates and are expected
to be settled in full on maturity:
Drawn
amount ($)

Interest rate

Maturity date1

4

7,550,000

12%

19 Feb 2023

5

15,345,000

11%

24 May 2023

6

7,000,000

10%

31 Mar 2023

7

20,009,000

9.65%

26 Aug 2023

8

2,830,000

8.75%

15 May 2024

Pool B 2

8,000,000

8%

28 Feb 2023

Pool B 3

6,000,000

8%

29 Nov 2022

Pool B 43

5,000,000

8%

31 Mar 2022

NZ (1)

940,9112

10%

1 Dec 2023

NZ (2)

3,857,7342

12.95%

21 Oct 2022

Series

Loans and borrowings are financial liabilities, initially
recognised at the fair value of the consideration received less
directly attributable transaction costs.
After initial recognition, loans and borrowings are
subsequently measured at amortised cost using the effective
interest method. Fees which are directly attributable to the
establishment of the loan facilities that are yield related are
included as part of the carrying amount of the loans and
borrowings.
Borrowings are classified as current liabilities unless the
Group has an unconditional right to defer settlement of the
liability for at least 12 months after the reporting date.
Derecognition
Loans and borrowings are derecognised when the obligation
under the liability is replaced by another from the same
lender on substantially different terms, or the terms of
an existing liability are substantially modified, such an
exchange or modification is treated as the derecognition of
the original liability and the recognition of a new liability. The
difference in the respective carrying amounts is recognised
in the consolidated statement of profit or loss and other
comprehensive income.
Debt covenants
Under the terms of the major borrowing facilities, the Group
is required to comply with financial covenants, including loan
value ratio. These have been complied with during the halfyear period, and as at, 31 December 2021.
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Section 5: Our people
We are working to attract and retain employees with the skills
and passion to best serve our markets. This section provides
information about our employee benefits obligations. It
also includes details of our employee share plans and
compensation paid to key management personnel.

5.1 Key management personnel
compensation
Key management personnel (KMP) refer to those who have
authority and responsibility for planning, directing and
controlling the activities of the Group. Key management
personnel of the Group are the same as those directors
listed in the directors’ report, in addition to the executive
management personnel listed in the remuneration report of
the Annual Report as at 30 June 2021.
KMP compensation for the half-year is shown as follows:
31 Dec
2021 ($)

30 Jun
2021 ($)

Short-term employee
benefits

778,004

447,629

Post-employment benefits

53,577

27,081

Other long-term benefits

16,668

27,417

Share-based payments

105,015

3,499

953,264

505,626

Other transactions with our KMP and their related parties
During the half-year ended 31 December 2021, apart from
transactions disclosed in Note 6.1 of the interim report, there
were no other transactions with our KMP and their related
parties.

5.2 Employee share ownership plans (ESOP)

At each subsequent reporting date until vesting, the cumulative
charge to profit or loss is the product of (i) the grant date fair
value of the award; (ii) the current best estimate of the number
of awards that will vest, taking into account such factors as
the likelihood of employee turnover during the vesting period
and the likelihood of non-market performance conditions
being met; and (iii) the expired portion of the vesting period.
The charge to profit or loss for the period is the cumulative
amount as calculated above less the amounts already
charged in previous periods where there is a corresponding
credit to equity.
Until an award has vested, any amounts recorded are
contingent and will be adjusted if more or fewer awards vest
than were originally anticipated to do so. Any award subject
to a market condition is considered to vest irrespective of
whether or not that market condition is fulfilled, provided that
all other conditions are satisfied.
If the terms of an equity-settled award are modified, as a
minimum an expense is recognised as if the terms had not
been modified. An additional expense is recognised for any
modification that increases the total fair value of the sharebased payment arrangement, or is otherwise beneficial to the
employee, as measured at the date of modification.
If an equity-settled award is cancelled, it is treated as if
it had vested on the date of cancellation, and any expense
not yet recognised for the award is recognised immediately.
However, if a new award is substituted for the cancelled
award and designated as a replacement award on the date
that it is granted, the cancelled and new award are treated as
if they were a modification of the original award, as described
in the previous paragraph.

A transaction will be classified as share-based compensation
where the Group receives services from employees and pays
for these in shares or similar equity instruments.
This note summarises the primary employee share plans
and the key movements in the share-based payment
arrangements during the period.
Recognition and measurement
The cost of these equity-settled transactions with employees
is measured by reference to the fair value of the equity
instruments at the date at which they were granted. The fair
value was determined by the Directors and management
using an adjusted form of the Black-Scholes-Merton Model.
The cost of equity-settled transactions is recognised, together
with a corresponding increase in equity, over the period in
which the performance and/or service conditions are fulfilled
(the vesting period), ending on the date on which the relevant
employees become fully entitled to the award (the vesting
date).
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5.2 Employee share ownership plans
(continued)
During the half-year ended 31 December 2021, the Group had
the following share-based payment plans in place:
•

Employee Gift Offer

•

Employee Options Grant

•

Director Options Grant

There have been no cancellations or modifications to any of
the plans during the half-year period.
Employee Gift Offer
In consideration of providing employees with the opportunity
to share the Company’s future success in performance and
growth, the Company granted 833 of restricted shares per
eligible employee, for nil consideration pursuant to the terms
of the ESOP.
The key terms of the employee options grant are as follows:
•

There is no initial cost to the recipient to participate in
the employee gift offer, but the restricted shares will be
restricted from trading for three years from grant date
whilst being employed by the Group.

•

The employee gift shares are allocated to each eligible
employee with the number of restricted shares
determined by dividing the $1,000 remuneration value by
the IPO offer price of $1.20.

Summary of Shares Issued under the Employee Gift Offer
The following table illustrates the number of, and movements
in shares granted during the half-year period:
31 Dec
2021 Number

30 Jun
2021 Number

40,817

—

Granted during the period

—

40,817

Forfeited during the period

—

—

Exercised during the period

—

—

40,817

40,817

Outstanding at the
beginning of the period

Outstanding at the end
of the period

The assessed cost at of options granted during the half-year
period ended 31 December 2020 was at $1.20 per option.
For the six months ended 31 December 2021, the Group has
recognised $nil of IPO share issuance costs in the share
capital (31 December 2020: $48,980) as a result of the
employee gift offer.

Cessation of employment
Where an employee ceases employment with the Company
during the restriction period, the employee will be entitled to
keep their shares and the dealing restriction will cease at the
time of the employment ends.
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5.2 Employee share ownership plans
(continued)
Employee Options Grant

30 Jun
2021 Number

1,168,152

—

Granted during the period

—

1,168,152

Until the Employee Options Grant vest and ordinary
shares are issued, the participant is not entitled to
exercise any voting rights attached to the Performance
Rights and is not entitled to any dividend payments.

Forfeited during the period

(295,581)

—

Exercised during the period

—

—

Vesting will occur on expiry of a three-year term, subject
to continuity of employment and the options will lapse if
not exercised upon expiry of a four-year term.

Outstanding at the end
of the period

872,571

1,168,152

The key terms of the employee options grant are as follows:

•

The following table illustrates the number of, and movements
in options granted during the half-year period:
31 Dec
2021 Number

To motivate Employees to grow the Company and share
in its financial success, align the interests of employees
and shareholders, and attract and retain employees, a total
of 872,571 options (in aggregate) was awarded to eligible
employees of the Company under the terms of the ESOP.
•

Summary of Shares Issued under the Employee Gift Offer

Cessation of employment
The Board has discretion to determine the manner in which a
recipient’s unvested awards will be dealt with in the event that
they cease employment with the Company group, including to
determine that some or all awards vest or lapse. Vested rights
or options must be exercised within 60 days of cessation of
employment, save that where a recipient ceases employment
by reason of termination for cause or breaches restraints,
vested awards will lapse.

Outstanding at the
beginning of the period

Fair value of options granted
The fair value is estimated using a binomial option pricing
model. The following table lists the inputs to the model for
grants made:
Grant on
31 October 2020
Expiry date
Exercise price

31 October 2024
$0.63

Option life

4 years

Risk free rate

0.207%

Dividend yield

0%

Expected volatility*

36.0742%

*Expected volatility was calculated on the underlying security over a specified
period, considering a comparable group of companies.

The assessed fair value at grant date of options granted
during the half-year period ended 31 December 2020 was at
$0.3638 per option.
For the six months ended 31 December 2021, the Group has
recognized $65,873 of share-based payment expense in the
statement of profit or loss (31 December 2020: $24,062).
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5.2 Employee share ownership plans
(continued)
Director Options Grant
The options were granted with an exercise price equal
to 175% of the listing price. Together with the applicable
duration and employment-based performance milestone, the
premium pricing is designed to incentivise the Company’s
key officers to promote the Company’s long-term growth
following Listing. The participants are required to play a direct
role in meeting the applicable performance milestone in each
case by continuing their employment with the Company for
the prescribed performance period
The options will vest subject to continuity of employment,
and will vest immediately upon expiry of a three-year period
from date of issue.
The key terms of the Director Options Grant are as follows:
•

The grant is for a fixed number of options exercisable for
shares in the Company on a 1:1 basis. The number of
shares that would be acquired on exercise of the options
is an aggregate total of 4,125,000;

•

Until the Director Options Grant vest and ordinary shares
are issued, the participant is not entitled to exercise any
voting rights attached to the options and is not entitled to
any dividend payments.

Cessation of employment
The Board has discretion to determine the manner in which a
recipient’s unvested awards will be dealt with in the event that
they cease employment with the Company group, including to
determine that some or all awards vest or lapse. Vested rights
or options must be exercised within 60 days of cessation of
employment, save that where a recipient ceases employment
by reason of termination for cause or breaches restraints,
vested awards will lapse.

Summary of Shares Issued under Director Options Grant
The following table illustrates the number of, and movements
in options granted during the half-year period:
31 Dec
2021 Number

30 Jun
2021 Number

4,125,000

—

Granted during the period

—

4,125,000

Forfeited during the period

—

—

Exercised during the period

—

—

4,125,000

4,125,000

Outstanding at the
beginning of the period

Outstanding at the end
of the period

Fair value of options granted
The fair value is estimated using a binomial option pricing
model. The following table lists the inputs to the model for
grants made:
Grant on
31 October 2020
Expiry date
Exercise price

23 December 2024
$2.10

Option life

4 years

Risk free rate

0.207%

Dividend yield

0%

Expected volatility*

36.0742%

*Expected volatility was calculated on the underlying security over a specified
period, considering a comparable group of companies.

The assessed fair value at grant date of options granted
during the half-year period ended 31 December 2020 was at
$0.1161 per option.
For the six months ended 31 December 2021, the Group has
recognized $90,072 of share-based payment expense in the
statement of profit or loss (31 December 2020: $3,499).
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Section 6: Other information
This section provides other information and disclosures
not included in the other sections, for example related party
transactions and significant events occurring after the
reporting date.

6.2 Events after the reporting date

6.1 Related party transactions
Transactions and their terms and conditions with other
related parties
Loans from related parties

Since 31 December 2021, there were no significant events
occurring which may significantly affect either the Group’s
operations, or results of those operations, or the Group’s state
of affairs.

Loans from Brakus Private Trust (controlled by Piers
Redward) and Myles Redward Family Trust (controlled by
Myles Redward) were established as a source of funding
during its early stages of the Group.
Amounts owed to related parties are as follows:
31 Dec
2021 ($)

30 Jun
2021 ($)

Loan from Brakus Private
Trust

—

24,146

Loan from Myles Redward
Family Trust

—

223

Total loans from related
parties

—

24,369

Loans from related parties are unsecured and have a fixed
interest rate. Related party loans have been settled in full on
30 July 2021.
Receiving of services from related parties
The Group has services arrangements in place with related
parties, these transactions were conducted with normal
employee, customer or supplier relationships under arm’s
length dealings and on ordinary commercial terms.
Transactions with other related parties are as follows:

Receiving of services
from:

31 Dec
2021 ($)

30 Jun
2021 ($)

Key management personnel
of the Group

—

312,416

Close family members of the
directors

226,156

335,831
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Directors’ Declaration
In accordance with a resolution of the Directors of Payright Limited we state that:
1. In the opinion of the Directors:
a. the consolidated financial statements and notes that are set out on pages 7 to 25 and the Directors’ report, are in
accordance with the Corporations Act 2001, including:
i. giving a true and fair view of the Group’s financial position as at 31 December 2021 and of its performance, for the
half- year ended on that date; and
ii. complying with Australian Accounting Standards and the Corporations Regulations 2001; and
iii. there are reasonable grounds to believe that the Group will be able to pay its debts as and when they become due
and payable.
2. There are reasonable grounds to believe that the Company will be able to meet any obligations or liabilities;
3. The Directors have been given the declarations required by Section 295A of the Corporations Act 2001 from the Chief
Executive Officer and the Chief Financial Officer for the half-year ended 31 December 2021; and
4. The Directors draw attention to Note 1.1 to the consolidated financial statements, which includes a statement of compliance
with International Financial Reporting Standards.

On behalf of the Directors

Piers James Redward
Director

Myles Redward
Director

Melbourne
28 February 2022

Melbourne
28 February 2022
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